NAWO LIVESTREAM SERIES
Facilitation Questions
NAWO Opening:
Megan McCracken
1. What did I learn about NAWO that I did not know?
2. How could we be better utilising our NAWO Membership to help us achieve
our gender diversity goals?
3. What resonated with you most about Megan’s introduction to the day?

Opening Remarks:
Julia Baird
1. Why is this topic important to discuss?
2. Is it possible to have a win win approach to the gender balance equation?
3. What questions do we already have that we may want to ask Troy, Julia or the
Panel? Let’s start getting them ready to send in!

To ask a question of our speakers and panelists:
Email: askaquestion@goliveaustralia.com.au
Text: 0435 803 562

Key note speaker:
Troy Roderick
Troy is sharing his experience and insights regarding the positive engagement of
men in gender equality.
Facilitation questions:
1. How well do we engage men in the conversation here?
2. What ideas can we incorporate into our approach?
3. What insights has Troy provided that can assist us in framing the conversation
in a more positive light?

4. What more do we need to do to highlight the benefits to all, rather than just
the benefits to women?
5. What can each of us do personally, within our own circle of control, to take the
conversation forward in an even more positive way?

Panel of business leaders:
‘What’s in it for men? Strategies and insights for more positively
engaging with men on the topic of gender balance’

Facilitation questions – General Group Discussion:
1. Are the benefits for men well communicated and understood in our
organisation?
2. How engaged are men in our organisation with the topic? Is there any
underlying resentment, fear, concern that has not been addressed?
3. Is there an overall commitment at all levels to achieving better gender balance
in the workplace? If not where do we need to focus some effort? Where it do
have commitment - what is the key driver?
4. How do you think we can get more men accessing flexible work
arrangements?
5. How well do we recognise men who are making a significant difference in
driving change and who are leading by example?
6. What insights from the panel could we explore further to help us progress in
this space?
7. Which story resonated most from the panel?
8. What are the 3 key takeaways from this panel discussion that could really
help us move our strategy forward?
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